
LITIGATION DIRECTOR 

Company Name:  Disability Rights Iowa (www.driowa.org) 

Job Title:   LITIGATION DIRECTOR 

Location:  400 East Court Ave., Des Moines, Iowa 50309 

Opening Date:  Wednesday, June 7, 2017 

Closing Date:    Friday, July 7, 2017  (This position is open until filled, 
but applications submitted by 5:00 p.m. CT on   7/7/17 will be 
considered for the first round) 

Job Type:  Full Time 

Pay Range:   Depending on experience 

Benefits:   DRI offers a comprehensive benefit plan for eligible 
employees. Benefits include health insurance, dental insurance, basic 
life, short-term and long-term disability insurance, a 403(b) retirement 
plan, and flexible spending accounts. Flexible spending accounts 
feature reimbursement for both medical and dependent care.  

Time-off: DRI offers a generous holiday time off, paid sick time and 
vacation accrual package to full-time employees. 

Agency Description:  Disability Rights Iowa (DRI) is a well-established 
innovative non-profit legally-based organization dedicated to advancing 
the rights of Iowans with disabilities.   DRI is the federally-mandated 
protection and advocacy agency for Iowans with disabilities and/or 
mental illness. Disability Rights Iowa works to achieve fairness and 
justice for people with disabilities through quality representation, 
advocacy, investigations of abuse and neglect, peer/self-advocacy 
services, community partnerships, education and outreach.  DRI”s legal 
work includes individual and systemic impact litigation.  For more 
information, go to www.driowa.org.  

http://www.driowa.org/
http://www.driowa.org.org/


Litigation Director Job Description:                                                                       

The Litigation Director will lead litigation teams in developing and 
carrying out systemic and individual litigation on behalf of Iowans with 
disabilities and/or mental illness. 

 Job Responsibilities: 

1. Identify issues in which systemic and individual impact 
litigation would protect the rights of Iowans with disabilities 
and/or mental illness. 

2. Develop litigation plans and budgets in conjunction with DRI’s 
Executive Director and Fiscal Director. 

3. Lead litigation teams in developing and carrying out systemic 
and individual impact litigation on behalf of Iowans with 
disabilities and/or mental illness. 

4. Supervise advocates and less experienced attorneys, as 
assigned. 

5. Other duties as assigned. 

Minimum Qualifications:  (Applicants must meet each of the 
qualifications to be considered for an interview) 

1. J.D. degree from an accredited law school; 
2. Iowa state bar membership or application, within one month of 

being hired by DRI, for admission of an attorney from another 
jurisdiction without examination pursuant to Iowa Court Rule 
13.12-.13 
(https://www.legis.iowa.gov/DOCS/ACO/CR/LINC/06-14-
2012.chapter.31.pdf).  Continued employment at DRI will be 
contingent on admission to the Iowa Bar within 6 months.  

3. At least 7 years of experience as a licensed attorney. 
4. Extensive experience in bringing systemic and individual 

litigation, including class actions. 
5. Trial experience in both federal and state court. 

https://www.legis.iowa.gov/DOCS/ACO/CR/LINC/06-14-2012.chapter.31.pdf
https://www.legis.iowa.gov/DOCS/ACO/CR/LINC/06-14-2012.chapter.31.pdf


6. Experience in drafting complex pleadings and motions, 
depositions, and trial work. 

7. Experience in supervising and teaching advocates and/or less 
experienced attorneys. 

Desirable Qualifications:   

1. Passion for litigation. 
2. Experience in leading litigation teams. 
3. Experience with or sensitivity to individuals with disabilities 

and/or mental illness; 
4. Experience with or sensitivity to individuals from ethnic or 

language-distinct communities; and 
5. Knowledge of laws, rights and services as they pertain to 

individuals with disabilities and/or mental illness.  

Equal Opportunity Employer.  

Disability Rights Iowa is an Equal Opportunities Employer. It is the 
policy of Disability Rights Iowa to prohibit discrimination and 
harassment of any type and to afford equal employment opportunities 
to employees and applicants, without regard to race, color, ethnicity, 
ancestry, religion, age, sex, gender, sexual orientation, gender 
identity/expression, pregnancy, medical condition or genetic 
information, veteran status, national origin, disability, marital or other 
protected status.  

E-mail cover letter, resume and at least three pleadings or motions 
related to applicant’s involvement in systemic and individual litigation 
to Katie Vande Vorde, Operations Manager, Disability Rights Iowa   
kvandevorde@driowa.org.  No phone calls please. 

mailto:kvandevorde@driowa.org

