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Agenda

• Introduction (15 min)

• Purpose of Convening  (10 min)

• Barriers to Successful Transition (45 min)

• Strategies to Overcome Barriers (15 min)

• Next Steps  (5 min)



Link between Poverty, Disability 
and Poor Health Outcomes

• Twice as many Americans with disabilities live in poverty, as compared to those 
without disabilities, and fewer than 30% of working age Americans with disabilities 
participate in the workforce.

• The transition process is a pivotal time for any individual, but perhaps most 
especially for an individual with a disability. 

• This cycle of poverty and low employment is maintained by a lack of adequate 
transition services to college, career, and community. 

• We live in an era of evolving thought about people with disabilities. Thirty years 
ago, no one believed there was another option for people with disabilities but to 
live in large, state-run institutions. Today millions of people with disabilities are 
living in their communities which leads to better quality of life and our nation has 
increasingly recognized the value of having friends and neighbors with disabilities. 



Goals

• Articulate the barriers to transition to college, career and 
community for individuals with disabilities and their 
connection to health equity,

• Identify promising strategies to remove the barriers and 
gather the stories of individuals with disabilities, and

• Develop specific national and state level recommendations 
for policies and practices to improve multi-system 
coordination that can be implemented by attendees and 
others. These changes will result in the increased use of 
promising strategies to support individuals with disabilities 
who are transitioning to college, career or community. 



Introduction – Employment Team

• Cheryl Bates, NDRN
• Amy Scherer, NDRN
• Dahlia Shaewitz, American Institute of Research
• Allison Wohl, Association of People for Supported 

Employment
• Disability Law Center (Massachusetts P&A)
• Bryan Dooley, Disability Rights North Carolina
• Disability Rights Oregon
• Curtis Richards, National Collaborative on Workforce & 

Disability for Youth
• Rebecca Coakley, National Council on Disabilities



Introductions – Employment Team

• Elizabeth Jennings, National Disability Institute 

• Jim Doyle, Rehabilitation Services Administration

• Kwaku Agyeman, St. Johns Community Service

• Amy Dwyre, Transcen

• Myra Rosen, Think College!

• Marie  Mann, Maternal and Child Health Bureau, 
Health Resources Services Administration



Introductions – Education Team

• Ron Hager – NDRN

• Amanda Lowe – NDRN

• Nancy Anderson, Alabama Disabilities Advocacy Program

• Annie Acosta, The Arc

• Audrey Bush, ATAP

• Dawn Rudolph, Association of University Centers on Disabilities

• Connie Chu, Disability Rights California

• Michael Kirkman, Disability Rights Ohio

• Aldo Charles, Disability Rights Texas

• George Washington University, Carol Kochhar

• Roxanne Ellis-Denby, The National Association of Black Social Workers

• Breanna Kelly, The national Association of Black Social Workers



Introductions – Education Team

• Cindy Smith, National Association of Councils on Developmental 
Disabilities

• Nancy Reder, National Association of State Directors of Special Education
• John Riley, National Education Association
• Jessica Queener, National Youth Transition Center
• Kari Grey, National Youth Transition Center
• Josie Bader, RAISE
• Debra Jennings, SPAN
• Barb Trader, TASH
• Margaret McManus, The National Alliance to Advance Adolescent Health
• Tawara Goode, National Center for Cultural Competence &Georgetown 

Center for Excellence in Developmental Disabilities
• Janet Hess, Florida Health and Transition Services, University of South 

Florida
• Elizabeth Taylor, National Health Law Program (NHeLP)



Purpose of Webinar 1

• Explore barriers experienced by individuals 
with disabilities to education or employment

– Individual barriers (barriers which are 
experienced on an individual basis) 

– systemic barriers (barriers which are perpetuated 
in a systemic fashion).  

• If time today, shift to individual strategies 
used to mitigate these barriers



Consider this….

“Disability is both a fundamental cause and 
consequence of income poverty. Disability can 
result in job loss and reduced earnings, barriers to 
education and skills development, and a myriad of 
other challenges that can in turn lead to economic 
deprivation and hardship.  Income poverty can limit 
access to health care and preventative services and 
increase the likelihood that one lives and works in 
an environment that my negatively impact health.”

Half in Ten: Why Taking Disability into Account is Essential to reducing Income Poverty and Expanding 

Economic Inclusion.  Fremstad, Shawn. September, 2009



Individual Barriers

Given the readings and your 
experience, what are two individual
barriers to effective transition that you 
identified or have experienced?



Systemic Barriers

Given the readings and your 
experiences, what are two examples of 
systemic barriers to effective 
transition that you identified or have 
experienced?



Individual Success Stories

• Please share with the group 
individual experiences where 
barriers have been overcome either 
personally or professionally



In Closing

• Questions?

• Next Steps:

–Webinar 2: May 26

–Convening Date: July 13, 
Washington DC



Questions


