
Please stand by for realtime  captions.  >> Thank  you for holding. Your 

conference  will begin shortly. Thank you for  your patience. Once again, 

your  conference will  begin shortly.  

      

 

Welcome to the employment  prep call for the July convening  on health 

equity for people  with  physical  disabilities and mental illness  

conference call. My name is Sherry,  I will be the operator for today's  

call. At this time all participants  are in listen only mode.  Later  we 

will conduct a question and answer  session. The call is being  recorded. 

At this time I think to  turn the call over to  Nahama Wilker. You may 

begin.   

 

 Good afternoon. I want to welcome  you to the National Disability Rights  

Network  activity that we are doing  on the kickoff  for the education  

work group in a project on transition  to college, career and community  

as a catalyst for health equity  for people with physical disabilities  

and  mental illness. We are thrilled  to have you with us and appreciate  

your taking the time to  do this. I'm going to run just through  a couple 

of slides with  you, although, I need to be made a presenter in  order to 

be  able to do  the  slides. And, this is mostly  a discussion, but we 

are going to  run to a couple of slides, which  is why the slides and 

PowerPoint  are  in the upper right-hand side, and  mostly what you see 

are your selves  on camera. If you  have a camera, and you are not on,  

please join us  so we can say hello, and it promotes  interaction. So  

Amanda or Ron, could you advance  to the next slide,   please? Thanks. 

So, this is the agenda for  today's call.  And, basically, we are just 

going  to have a brief introduction that  I am going to do. To  talk to 

you a little bit about what  the purpose of this project is,  because we 

have so many people on  the phone,  I think we are not going to have  a 

chance to do individual introductions  right now. But perhaps as you 

enter  into the conversation, if you could  just introduce ourselves, 

that would  help people get to know you a  little better.   

 

I'm going to take a couple of  minutes to talk about the purpose  of  the 

convening. And then we are going  to launch into the discussion to  talk 

about barriers to  successful transition, strategies  to overcome those 

barriers, and  then to talk about  next steps. If you could go to the 

next slide,  that would  be great. So, we were very happy  to  be 

approached a couple of months  ago, probably six months ago at  this 

point,  by the new venture fund on behalf  of the Robert Wood  Johnson 

foundation. They reached  out to us, because Robert Wood Johnson  wants 

to reach  out beyond the health equity community,  which is mostly where 

they live,  to other communities for  vulnerable citizens. Who they have 

not worked with previously.  And identified wanting to work with  the 

disability community and reached  out to NDRN  to  do that.   

 

We entered into conversations  with them and focused on the issue  of 

transition, both to education,  and to employment, as major indicators  

of poverty. And  I think everyone knows this on these  calls, but we just 

wanted to set  the groundwork a  little bit,  but as you know, twice as 

many Americans  with disabilities live in poverty  as compared to those 

without disabilities.  And fewer than 30% of  Americans with disabilities 

that are working age  participate in the workforce. The  transition 



process is a pivotal  time for any individual, perhaps  most especially 

for individuals  with disabilities. Probably the  first formalized 

opportunity to  talk about transition is in the  IEP process, and I'm 

sure  you will be talking about that  here in  the education group. And, 

I don't  have to talk to you about the ideals  of how  that process is 

supposed to work,  and the realities of how that process  is supposed  to 

work.  

      

 

The problem of failing to require  transition services for people with  

disabilities keeps people with disabilities  in a cycle of poverty and   

low employment. And, not only  in the process in the IEP process,  in 

high schools, but, the transition  to college, the transition  to 

careers, and the transition  to community. Although that leads  people 

into a  system that keeps the cycle of poverty  going, where people with 

disabilities  will end up living in  marginal communities, living in  

high risk areas where health  problems become more significant  for 

people  with disabilities. And, part of  what we are trying to talk to 

the  Robert Wood Johnson foundation about,  and are really very 

appreciative  of you joining us in  this conversation, is how we, right 

now, live in an  era of evolving thought about people  with disabilities 

and evolving opportunities.  30 years ago, no one believed there  was 

another option for people with  disabilities,  but to live in large  

state-run institutions, and today  millions of people with disabilities  

are living in their communities  which leads to a better quality  of life 

and  an increasing opportunity  for people with  disabilities.  So, those 

are some of the messages  that we are trying to help the Robert  Wood 

Johnson foundation understand.  And, to understand how to address  some 

of the barriers  around that. Ron, could you do the  next slide,  please?    

 

These are the goals of our activity  with Robert  Wood Johnson. One is to 

articulate what the barriers  are to transition to college, career,  and 

community for individuals with  disabilities.  Second is to identify  

promising strategies to remove those  barriers, and to help them 

understand  and gather stories of success  for people with disabilities, 

and  third is to develop specific national  and state level 

recommendations  for policies and practices  to improve  multistate 

coordination.  And again, we are really focused  on transitioning to 

college, career,  or community. Next slide, please.   

 

So, the way that we set  this up, and I think that you all  have some 

basic understanding of  this at this point, we set  up two working groups 

within the  people who we have invited to participate  with us. In  this 

convening. And, we are really  excited about the teams that  we have. We 

have unemployment team  who met earlier, and,  you are our  education 

team.  Ron, if you could  go to that.  We want to show you  who is  in 

the employment team, and who  is in the education  team.  Many of you who 

are on the  call with  us today. We are very excited to  be able to bring 

together people  with disabilities,  people who have  experienced 

personally, both in  their  individual experience, as well as  parents, 

through the transition  process and education, disability  advocates  

from the Protection and Advocacy  system,  our education partners  

throughout the community and many  of the people who you see here who  

are involved in transition and mixed  with people who are working  in the 



-- [  Pause ] -- people who are working  with health equity and bringing  

all of those  issues together.   

 

This is who the education team  is. We are very grateful that you  have 

taken the time to join us   in these conversations. Next slide,  please.   

So,  the purpose of the first webinar,  today's webinar, is to explore 

barriers  experienced by individuals with  disabilities to  employment.  

Both to look at individual  barriers, those that are experienced  by the 

individual person, and then  to look at  systemic barriers. And if 

there's  time today, we are going to shift  to individual strategies to 

mitigate  these barriers.  At this point, I'm going to turn  this call  

over to Ron Hager and Amanda Lowe,  who are  the  NDRN staff people who 

are really  going to be working with you on  this. And we will take it  

from  here.   

 

And I am going to turn it over  to  Amanda.   

 

Great. We wanted to quickly,  I'm not sure if we  have  too many people 

on the call,  we talked about trying to figure  out who was on  the call. 

But I'm thinking that  perhaps that might not be the best  use of our 

time right now. Perhaps  at the end we  can.   

 

You can see the list on the two  slides that we had. Some of  the names 

that we have are probably  not right  because there has been a lot of  

switching as we were getting ready  for the session. Basically, you  can 

see the people on  the slide. You should have the PowerPoint  emailed to 

you as well so you can  look at it  later. Do you want to go to the  next 

step in the process, Amanda?   

 

Absolutely.   

 

Okay. So, the purpose is to start  the conversation looking at barriers  

to employment, both individual and  systemic barriers.  And then, we want 

to move forward,  and we should have  enough time, to start looking at  

some of the strategies to mitigate  those barriers. And then in our  next 

call, we will go into that  in more  detail. So, to begin thinking about  

some of these strategies, we had  a thought that we would like you  to 

consider. Which again, as was  said, you guys know this very well.  The 

disabilities hold a  fundamental cause and consequence  in poverty, job 

loss, barriers  to education and skills and develop, and other  

challenges we think can lead to  economic deprivation. Income poverty,  

health care, preventative strategies  that increase the likelihood, and  

live or work environment that may  ultimately  impact health. The goal 

for this  group is to identify how, to better  transition outcomes, we 

can reduce  poverty  and improve health access to people  with  

disabilities.    

 

Now, we shared with you a number  of readings. And you probably  have not 

had too much time to look  at those. One of those was a GAO  study,  

another was from the health committee  minority report, and  the third 

was a transitions document  that I prepared  for Cornell University some  

time ago. That Cornell study was based on  idea 97, not idea 94, and also 

based  on the VR statutes   from 1998, not WIOA. If you had  a chance to 



look at it,  you probably  would be surprised that a lot of  the issues 

identified in 2002 are  still with  us today.   

 

We want to start and open it  up in a minute to  you all. And, we thought 

that each  person, even though you may have  20 or  30 barriers, if each 

person would  volunteer to give us two barriers  that they can think of, 

starting  with individual barriers at the  student level to effective 

transition  that you  have experienced, and we want to  try to give 

everyone a chance to  share that. And then we will move  on to systemic 

barriers. Right  now, operator, I would like to open  it up for comments 

to the group.  And if you don't mind explaining  how people can  queue 

up, that would be wonderful.   

 

Yes, to queue up, you  can press star one on your touchtone phone.  And, 

you can press the pound key  to remove yourself from the queue.  Once 

again,  to participate, please  press star one on your touchtone  phone.   

      

 

And I will just add quickly that  if anyone is not quite comfortable  

speaking up, there is a chat box  which is on the lower right-hand  

corner. Feel free to  use that to put out a thought or  ask a question.   

 

The first person in the queue  is   Annie Chou.  Your line  is open.   

 

 Is this Connie Chou?   

 

Yes, that would be it. It must  have caught  off --  cut off  the 

beginning.   

 

Okay, so,  two disabilities, one I would say  is a transition toward the 

end,  but, poor IP  planning, and the second one is  lack of expertise of 

the people,  the educators on the team, to help  the person, you know, go 

through  the progress. For example, lack  of understanding the 

assessments  available, how we help the  person explore, and the 

responsibility  being placed on the student and  parent.   

 

 Thank you. Does anyone else want  to add to  the list? As you can see, 

we are  going to end up with a fairly long  list of barriers. But that is 

what  we are trying to encourage.   

 

The next person is Nancy  Henderson.   

 

Can you  hear me?   

 

Yes.   

 

I was not sure I had done that  correctly so I started typing as  well. 

One thing that we have  come across in our line of work  is frankly,  

frightened parents. Parents that  are scared that if their children  go 

to work they will lose benefits  among other things. So although  there 

are more parents  these days who want more expensive opportunities  for 

their children, we still come  across a fair number who are frightened  

by the prospect.   

 



Thank  you. And, Annie  Acosta typed in low expectations,  lack of 

opportunities to explore  a range of options.  And,  Josie Badger typed 

in the  complete switchover of service providers,  and  youth not  

knowing their disability and how  to advocate for themselves, which  are 

great  ones. And, let's switchover to service  providers. You know, a lot 

of the  systems have waiting lists and things  like that which can be a 

big barrier.  And then, Erin C.  from the training center  in New Jersey 

says equal access  to college preparatory coursework,  especially for 

those  in segregated settings such as self-contained  classes and out of  

district schools. There was a  part where we had negotiated rulemaking  

for the ESSA assessments. That is  something that came up as a side  

issue,  lack of access to  college preparatory courses for  students with 

disabilities.  Does anybody want to volunteer to  speak up?   

 

We have a couple more people  in the  queue.    

 

And if you could repeat how to  get into the queue,  operator.    

 

Certainly. To get into the queue,  please press star one on your 

touchtone  phone.  Our next  person is Aldo Charles.   

 

Hello, I work  for  Disability Rights  Texas,  and sometimes we find 

service  providers don't engage  the youth adequately enough, and also 

don't  connect them to services in the  community that the youth can 

access  and use ahead of time before they  jump off and  start 

transitioning.   

 

When you  say don't engage  the youth,  does that mean they don't find 

out  what the youth are interested in?  What their goals and dreams are?   

 

Yeah, essentially.   

 

 Thanks.   

 

We have a couple more people  still in the queue.   Christine  

     Hillenbrandt.   

 

Hello, I'm from Disability Rights  Ohio, sitting in for Michael  Kirkman.  

I would echo everything  that the participants already said  as issues 

that we have here in Ohio.  But, I would also highlight a couple  of 

other things. I think they have  not been  set, yet. I think one of the 

huge  issues, and we already know  this, is because our schools tend  to 

segregate kids with  disabilities,  we don't include  them in that larger 

community from  the get-go. And,  that has significant negative 

ramifications  when we are talking about trying  to include them into 

integrated  employment or further education  later in their  educational 

career. So, that is  a huge issue for us. It permeates  the whole 

process. Also I think  in Ohio, our school districts lack  real 

meaningful community work experiences  for students with disabilities.  

So if we are trying  to transition a student  to employment, there is no 

real  opportunity for them to practice  their employment skills in a 

real-life  implement setting. So, that is a  huge --  real-life 

employment setting. So that is a huge barrier  to our kids. Third, I 

would say  the inability of most IEP  teams  to figure out how to take 



guidance  from students with disabilities,  particularly students with 

more  significant  disabilities.  It is difficult for  them to find out 

how we can facilitate  the participation of  a student with significant 

disabilities  and  communication barriers. In this  process. Which, 

really should be  guided by the  student.   

 

Great comments, and I know that  you are  litigating  a case right now. 

Go figure.   

 

Yeah.  

      

 

Anyone else in the queue?   

 

We have two more in the queue.  We  have Carol  Coachelbrandt.   

      

 

Can you hear me?   

 

We can hear you.   

 

I've got to get used  to this. I typed it in as well because  I was not 

sure if I was doing this  right. But, I'm Carol with George  Washington 

University. But, I think  that two of the biggest issues are  this notion 

of backing off transition  services from up to  age 14. That is a 

requirement in  the  law. But, no later than 16. But,  16 tends to be 

sort of the mark  at which transition  services begin. But, it needs to  

be backed up well before 16,  into 14, in order to have the appropriate  

transition planning  time. Particularly for students  with disabilities 

who may need services  from multiple agencies, even well  before  they 

graduate and might need them  within  middle school. And, to begin the  

coordinating and connecting services  early on. Those are two major 

service  delivery issues.   

 

 Thank you.   

 

And then we have done  Rudolph. -- Don Rudolph.   

 

Hello,   I'm with the Association of centers  on disabilities. You have 

wonderful  ideas. Somebody mentioned earlier  about disability awareness  

of students with disabilities, having  awareness of what their disability  

is, and pride  in their  disability. I think that is an aspect  that can 

really  be held through more training, self  determination and self 

advocacy  while kids are in school. I think  that would go far  in 

helping. I also think that without  that, there is clearly a barrier  

there. And, I  think that there was a discussion  early on. Someone  had 

mentioned the parents fear of  kids losing benefits. You know,  if they 

go into employment. And,  for  many families, complicating that  a little  

bit further is that the family  may be in a history of poverty and  

disability. And, the parents are  also on benefits.  So there is not a 

role model at  home for  the child. If there are multiple people and  

multiple generations who are experiencing  disability and finding 

difficulty  working, often there  is just that lack of role model  can be 

a barrier  as well.   



 

Definitely. That is obviously  one of the main goals for this study.  To 

look at that issue and trying  to break that cycle.  Other thoughts? We 

have quite a  bit of time. Don't  be shy.   

 

We have one more person in the  queue.  Cindy Smith, your line  is open.   

 

Since this is the national Association  on councils of developmental 

disabilities,  my thoughts have been echoed by  others already. But I 

would start  with the lack  of information for families and  students to 

understand what is going  to change when they leave  high school. And  

that a lot of the responsibility  is going to be on them to ask for  

assistance and accommodation when  they  need them. And then, 

understanding  the need and fear that comes from  not understanding what 

is going  to happen in terms of benefits that  they have had, and just 

getting  more and  better information out to students  and families. And 

also the need  to start early and  better coordinate transition services,  

earlier than age 16. But also making  sure  the students as they are in 

high  school and finishing high school  have opportunities for  job 

training, mentorship, and other  opportunities to really explore  what 

they want  to do, what  are their interests, where are their  skill sets, 

and making sure that  we are doing good job matching for  those students  

to have an opportunity to explore  what those are and transition into  

adulthood.   

 

Yeah. And some other comments  that people were  typing in, students 

unaware of other  pathways other than college and  lack of access to 

general education  curriculum, which certainly is supposed  to be 

happening with -- hello,  Cindy. [ Laughter ]   

 

Are you in my office?   

 

Yes.   

 

I don't recognize the wall over  there. But, this has  been an idea for a  

long time. And, even for students  with the most significant  cognitive 

disabilities, the alternative  assessments are supposed to be aligned  

with the general curriculum and  the assessments should be  aligned with 

the general curriculum so that  they can be exposed to the general  

curriculum. We spent a lot of time  talking about that as well.   

 

Are there other people that have  comments about individual barriers  to 

successful  transition outcomes?   

 

We  have Nancy Reeder on the line.   

 

I don't want to repeat what other  people have  said.  I was sort of 

summing it  up by saying, it's hard to know  how to navigate  the system. 

But, the other point  that I wanted to make that I don't  think anybody 

has made is the lack  of transportation once the student  is out of 

school. Either the  family lacking  transportation, or I know it is  very 

hard for young people who are  not mobile to rely,  you know, on the 

transportation  that is supposed to  be provided to individuals with  

disabilities.  And in rural communities, it does  not exist at all.   



 

Good points.   

 

 You know, I sort of was looking through the  notes that I have been 

gathering  and one of the things that occur  to me as I have heard a few 

people  mentioned the idea of sort of self  advocacy and  self-

determination skills. And I  was wondering if we could maybe  flesh that 

out just a  little bit. Because I think those  skills will really 

translate later  in life, and sort of as it relates  to health outcomes 

and disparities.  So, for individuals  who thought of that, if  anyone 

has  more examples of what that looks  like and how to skill set up, I'd  

be really interested to  hear that.   

 

As a reminder if you would like  to ask a question, please press  star 

one on your touchtone phone.  To remove yourself from the phone,  you can 

press the pound  key.  We currently have Don Rudolph  in the queue.    

 

Hi,  again.  I put myself in the queue  to answer previous  question,  

but Amanda, I think the  last person who spoke mentioned  transportation 

which I wanted to  talk about. But, the  self determination and self 

advocacy  I am very happy to talk about. I  think for kids to recognize 

what  their own  disability is, what they need to  be successful because 

of their disability,  feeling confident in asking for  what they need, 

and knowing what  their rights are, and demanding  their own  rights 

under IDEA, I think all of  those things. And, I don't want  to   make it 

sound like the burden is  on the child's because it certainly  is not. 

But I do think those elements  really help that child,  young  adults, 

really, advocate for themselves  very strongly. Like you  said, Amanda, 

those are skills that  continue  through adulthood. And it is very  hard 

to get into a workplace and  know that you have a right to an  

accommodations plan. You know, if  you don't know self-determination,  or 

self advocacy and what you need  as a  person with a disability to 

succeed  in the workplace, how do you know  what to ask for in an  

accommodations plan? And who is  teaching the kids that? Junior,  middle 

or high  school level? There are very few  folks that are burning that at 

those  levels -- learning that  at those levels.   

 

And, Erin C.  also typed in  lack of social skills and soft skills  and 

those types of things which  are also somewhat connected to that  as 

well. I am trying to multitask.   

 

And,  we  have Carol Cochar on the  line.    

 

Hi, Carol.   

 

Hi.  Did I put myself  in?   

 

 It's okay. You can take yourself out.   

 

Okay. I thought that response  to determination was very comprehensive.  

I don't think I have another thing  to  add, actually.   

 

 Great.    

 



At this time we have no additional  people in the  queue.    

 

All right, well, we can move  to the next slide. Which as you  can see,  

these slides don't have a lot  of content, but really a placeholder  to 

help us in our discussion. The  next slide is looking at  systemic 

barriers. Some of it is  hard to say, that's individual or  that's 

systemic. So you don't have  to worry about  precisely categorizing 

things. And  a lot of the things we have talked  about, like 

transportation, has  significant systemic  implications. But, we wanted 

to  think more specifically about some  of the other  systemic barriers 

that we see for  transition, and some of the  people who we already 

mentioned.  Other types of things with teacher  training and things like 

that. Don't  worry about  repeating something, or don't worry  about if 

it is individual  or systemic. We just want to make  sure that we cover 

both types  of barriers. We would like to open  it up now for any 

feedback from  you all about systemic areas that  you see two  effective 

transition.   

 

As a reminder, to ask a question  or share a thought,  please press star 

one on your touchtone  phone and the pound key to remove  yourself from 

the queue.  The first  person in the queue  is  Dawn Rudolph.   

 

Here I go again.  I think Ron,  you outlined  well  in that paper that 

you wrote  for  Cornell University, the lack of  collaboration across all 

of the  agencies that have a responsibility  to help that kid transition 

successfully.  The lack of collaboration among  them is a fundamental 

failure, and  a fundamental barrier in the system.  And actually, one 

that the federal  government has identified, and is  addressing  through 

the  

     Promise  initiative which will talk  about later when we get to  

solutions.  But, folks not fulfilling the role  they are legally required 

to fulfill  in collaboration and in communication  with all of the  other 

agencies and the education  and social system, vocational rehab  system, 

all of those together are  not  working well.  

      

 

By the way, you can extra brownie  points for mentioning the article.  

Just kidding.   

 

[ Laughter ]   

 

The next person in the queue  is  Annie Acosta.   

 

Okay. Can you hear me?   

 

Yeah.   

 

Okay,  anyway, I ended up typing it in  because I did not think it went  

through. I was talking about basic  wait lists. And obviously,  that 

varies a lot  by state. But, they can be very  long. It seems like a lot 

of the  systems, the providers don't really  do the handholding 

sometimes, where someone  has not have a job experience  yet, and you put 

the burden on a  person to show up at a  certain time, and not 

understanding  the anxiety and a lot of the issues  that go with  being 



excluded, and just being  quick to close cases because maybe  somebody 

did not show up for  an appointment.   

 

Definitely  the case. If you are not really  ready for it and all of  a 

sudden, you have to wait three  years for this or five years for  this or 

10 years for this, and then,  we've got Erin C.  again in the  chat  box 

about  reaching out to different placements,  coming back to the 

community where  they never had a connection with  that community. So it 

is both an  individual and a systemic barrier.  I think,  Josie Badger, 

lack  of  age limits. Are you talking about  from state to state, or 

school district  to school District? She may  be typing again. Anyone 

else in  the  queue?    

 

We have Nancy  Henderson.   

 

Hey, this is Nancy from Alabama.  It might be too soon to see the  

effects of WIOA and how they supposed  to encourage vocational rehab and  

school districts to collaborate  better.  But we still go to transition  

IEP meetings where vocational rehab  says we will become in the child's  

life  during  their last year of school,  much of the frustration of 

everyone  at the table.   

 

Yeah, you know, I want  to get on a soapbox for a minute  about  that.  

In 1992,  the VR reauthorization, they started  to add in services to 

students in  the  school.  In 1998 they increased  it and in 2001, the 

comments, that  were in that Cornell paper, made  it very clear. This  is 

2001. That VR was supposed to be involved  with transition very early on, 

not  as they were nearing the end of  their education.  And it was up  to 

the parents  and family and students to decide when they  want to apply 

for services. That  is absolutely the opposite of what  we have seen 

happen. So with WIOA,  in my view, as a cynic  , whatever, I was just 

saying to the VR system,  we give it to you very easily, you  did not 

listen in  1992,  you do not listen in 1998,  so now you must spend 15% 

of your  total budget on preemployment transition  services. That is a 

big spanking.  That went into  effect immediately. So, that went  into 

effect  in 2014. In 2016, this coming summer,  is one section 511 will 

kick in,  which is  added requirements before young  people can  enter 

into, I am calling some of  this under younger  24 -- under or younger  

than 24.  But anyway, people that are under  24 before they can enter 

into a  sheltered employment. They must  go through certain steps, 

including  VR  services  and for students that  are coming from school, 

including  the preemployment transition  services. And, Aldo Charles is 

saying  that they postpone it until the  final year.   It is definitely a 

systemic issue  that needs to be addressed in my  opinion. State-by-

state. To make  sure  that the VR agency is at the table  early on in the  

process.  And assuming that they  have good information, but I think  

they do. And it looks like a  couple of other people are putting  that in 

as  well. While Aldo is trying to get  back into the  queue  --   

 

Aldo is in the  queue.  I've got a couple  of people still peer   

 

Okay, I will shut up and let  those people talk.   

 

Okay, let's pull  him out.   



 

Can you guys hear me?   

 

Yes.   

 

Okay, sorry, I was trying to  get into the queue but I did not  know if I 

was doing  it right. I wanted to touch on a  couple of points that you 

guys made  with Amanda, and Annie,  you guys  were talking about 

collaboration  and increasing self  advocacy and self-determination.  My 

official job title  here at Disability  Rights  is to  train youth on 

their civil rights  and teach them all about their  idea rights, the 504 

rights, if  they are entering a postsecondary  or employment setting, 

their ADA  rights and stuff like that. And  the whole point of that is  

to really look at those rights. Also what  I do a lot in these trainings 

as  I tried to help battle stigma. My  target population is mental 

health.  So, yeah. That  is something that I have seen that  I think is  

really systemic, that a lot of these  youth are not  comfortable sharing 

that they have  disability which kind of perpetuates  these situations 

that they may end  up with, not having adequate  supports either, you 

know, high  school,  or college, or whatever postsecondary  option they 

are in,  or employment, which kind of just  gets that cycle in, does not 

allow  them to advance or to reach the  goals that they want  to reach.  

      

 

Thanks. I will just say, I think  that is so interesting. Because  I 

think stigma is such an  intangible barrier. But it is a  barrier, 

nonetheless. So, thanks  for bringing that up, that's really  

interesting.   

 

The next person in the queue  is Carol.   

 

A couple of things I just wanted  to throw  out there. That I think 

definitely  is a systemic barrier. It is  this sort of leaning over the 

past,  you know,  many years, leaning forward toward  academics and away  

from career and vocational, the resources that  we have available for 

career and  vocational education. You know,  on the one hand we say  that 

students must be prepared for  the adult world, and for the world  to 

work. But, yes, the resource  that  schools have in career, vocational,  

education and work adjustment  training, and functional vocational  

evaluation, all of which are really  requirements for the handoff to  

vocational rehabilitation, and for  a decent and full  IEP,  the 

resources are  badly diminishing. Across the nation.  So, that is really 

a huge policy  issue, funding issue, and systemic  issue. And then the 

other systemic  issue  for schools is identification of  those youngsters 

who are in the  juvenile justice system. They tend  to be denied any of 

these services.  Or, young people who become  parents  themselves, and a 

growing number  of young people who  are homeless. Are just not within  

this system. And I think this is  a huge  systemic barrier. They are not 

getting  connected with any of these  needed services.  

      

 

I am so glad you brought that  up. When we were first considering  how to 

conceptualize this piece  of work, the juvenile justice system  was part 

of our thinking, although  it is not laid out explicitly,  but something 



that is definitely  a barrier. And,  I'm glad it was brought up as part  

of  this conversation.   

 

And I wanted to read what Jessica  put into the chat  box. And I've lost  

it here. Two systemic barriers.  Lack of understanding when it  comes to 

transition assessment.  Transition assessment should drive  transition 

planning. Not a one-size-fits-all.  And  then, these , students to have 

opportunities  for learning outside of the school  environment with 

support, VR specialization  or whatever,  lack of understanding  of the  

leadership level, and providing  support for evidence-based  transition 

programming. That last  one, I think, is probably a big  systemic issue.  

You know, to the people that are supposedly  doing these services, do 

they know  what they are doing? Do  they have the skills and training  

that they need? That is a  good one.   

 

And the next person we have in  the queue is Christine.   

 

Kristin. So, I think in Ohio, one of our  big systemic barriers is lack 

of  real access to the general curriculum  for students with 

disabilities,  or access to some type of meaningful  curriculum.  So, 

what tends to happen  in Ohio is that these students are  taught using a  

significantly reduced curriculum.  So, they end up at transition age  not 

having the basic skills necessary  to hold down  a job. In Ohio, 

everybody gets the  same diploma. The  students with disabilities that  

are being  educated using these lower curriculums  are accumulated 

credits and getting  a regular diploma, but  don't have the skills when 

we start  transition planning. It also makes  it difficult because when a 

kid  gets to be a high school age, the  schools are not in the business  

of teaching  those basic, general academic skills  that we are looking  

for. So, schools top teaching reading,  basic reading and  math skills, 

at the high school  level, generally. We find it very  difficult at that 

point to  catch up. As we all keep saying, it starts  early in  the 

careers of kids with disabilities. We hope  to do it when they are little 

if  they hope to have a decent transition  at  high school.  

      

 

That is true. Is there another  person in  the queue?   

 

Yes. We currently have two more  people in the queue. Connie, your  line 

is now open.   

 

 Let's see. A couple of things. One is, someone  touched on it before in 

the individual  barriers, but I would say systemically,  there is a  low 

expectation, often times for  students with disabilities, and  a lack of  

creativity. I think a lot of times  people get stuck with the  

significant disability, they are  asked what their goal is, and it  is 

something that is somewhat out  of reach. I hear this a lot from  

schools, service providers and people  who  are well-intentioned, while 

Connie wants to be a lawyer,  we don't think that's possible,  we don't 

want to crush her dreams  so we will just say she's going  to be a 

lawyer. It's not helpful.  What does that look like? We have  worked a 

lot with people with developmental  disabilities. Can we explore what  it 

is about being a lawyer that  Connie really wants? In  a lot of the 

process it is either,  no, you cannot be one because you  don't have the 



skills, or, sure,  we will just go along with that.  Let's  see. I guess, 

lack of info  or misinformation. Sometimes it  may be intentional, 

sometimes not.  One issue that comes up is a  supervisor advocates you to 

do the vocational rehab  work in our office. People don't  understand the 

significance of choosing  a non-diploma track. Sometimes they  are told 

it is not a big deal and  you can't qualify for financial  aid. There are 

the significant choices,  forks in the road along  the way, and people 

not realizing  that that significantly impacts  your options in 

transition in  the future. And then I guess similarly  in terms of 

misunderstanding. That  is the vocational rehab comment.  You know, we do 

a lot of outreach  to  either current vocational rehab  clients, or  

prospective clients  who then go to try to exercise their  rights. That 

is why they are intentional  or misunderstanding. We get calls  from  the 

local vocational rehab offices saying,  why are you denying services to  

the clients? Clearly they are  not eligible.   

 

As depressing as it is for people  to have reported us in the last  year, 

we are still  having challenges with people in  their last year of 

school. Maybe  16-year-olds who are planning to  graduate in the next 

year  or so. Definitely still, again, maybe  lack of training, or the 

people  on the ground level that are actually  interacting with our 

consumers,  themselves, not really understanding  what the law is. And of 

course,  perpetuating this understanding.   

 

Do you think that the VR  counselors   would [ Indiscernible  ], Connie?   

 

If they did, we probably would  not have our client services. Not  to  be 

facetious. But a fairly significant amount  of time that we spend in 

theory  negotiation is about things like,  we have pulled together for 

you  all of the relevant policies about  what it actually  means. And we 

are happy to get the  hearing but are really troubled  by the fact that 

you don't understand  what is pretty clearly written.   

 

Right. I don't know if it  is intentional, but again, the cynic  in me, I 

feel that a VR counselor that  is looking right in the eye and  says, we 

can't do this, we don't  do this,  if they are told that  is what it is, 

and they really believe  it, the client looking  at them is reading their  

nonverbal language, and they are  saying, well if they can't do it,  they 

can't do it.  Why would they lie to me? I had  a client over the years 

and I said,  why did you not appeal? They said,  why would  I appeal? 

It's an outright lie.  The VR counselor may not know the  truth. Somebody 

in  that  state knows the truth and it is  not getting down to the VR or 

consular  level. But it is a huge systemic  barrier. We are focusing 

right now  on VR, it is probably not unique  to  VR.    

 

I think Connie had  a reaction.   

 

Connie, can you  please press star one  again?   Connie, your line is 

open  again.   

 

Sorry. The last comment was,  I do  think that maybe this is unique  to 

us, but what we have  experienced is  in portions of VR, counselors not  

being taught,   -- basically not understanding what  the regulations were 

and only relying  on  internal training. So,  when we get to trying to go 



over  what the law says, they actually  don't know how to review  the 

regulations. Or are literally  not familiar with them at all. We  have 

positive relationships with  higher up managers who have sometimes  said, 

that's correct. So, really  the decision  is made on an almost like oral 

storytelling.  I tell the next person, they understand  that's what we 

do, is VR.  But no  one actually gets the training on  what is really 

there. Certainly,  I think there  is some intention, but I do think  that 

some of it is  really not, and really, the people  who have such 

tremendous power as  you said, when you are  sitting there face to face 

explaining  how this works, really not knowing  if that is the right 

answer, is  deeply troubling.   

 

Other people in the queue? Thank  you,  Connie.    

 

The next person in the queue  is Nancy  Henderson.    

 

Actually, I was going to ask,  in response to Ron a few minutes  ago 

having gotten  on his soapbox  about VR and   WIOA,  I was wondering what  

it is we should, right now, be  looking for from our state or more  

specifically from our VR  agency  for that deadline that has passed,  and 

the deadlines that are coming  up?  And then, well, that is what I was  

going to ask a little  while ago.   

 

Does anybody other than me want  to take a stab  before me? Basically, 

Nancy,  everything in  WIOA   is in , even though there are no final  

regulations yet. There should be  a comprehensive, very detailed plan  

between VR and who is  doing  what. For transitions, for  example. There 

should be formally  identified preemployment  transition services, and 

the statute  has a pretty good list of what they  are. And, they should 

have already been providing  that in the school. What is their  plan? 

What does it look like? Is  it really meeting  the needs? A lot of the 

things that we have  been hearing about today, including  for example, 

lack of  employment access, community access  while students are still in 

school,  that is something that the PR specialist  can be collaborating  

on together.  It is a practical thing. Employment,  skills training, 

academic support  that may be needed. Any number  of things, you know,  

that fit at the individual level,  what a student might need to make  

sure that things are in place to  provide that to students, so  that the 

VR should be working much better  and much more specifically together,  

to ensure successful transition.  That is the  whole intent. I mean, from 

1975,  that was  the idea. From at least 1992, that  was the requirement 

in  VR.  So, it is really just trying  to make it happen.   

 

 Thank you. Are you there?   

 

Yeah.   

 

I have been asking about that  MOU between vocational rehab and  our 

Department of Education and  other  departments  as well, and I have  to 

admit after a while, I got tired  of them saying, it is  being vetted. 

And then I honestly  forgot about it. But, having been  on this call 

today, I'm going to  ask them, finally, where the heck  is it?   

 



 Right, right. Okay, let's see some  other barriers. Let's look at other  

systemic barriers.   

 

We have  Anna Acosta on the line.   

 

Can you hear me?   

 

Yes.   

 

Okay, great. My comment follows  on Connie's, and it is the  preparation 

and knowledge base of  some of the VR gaps. Because, you  know,  we  have 

heard anecdotally that some  folks go to apply for VR services  and  they 

are told that they are  too disabled.  And in a few cases, these have 

been  people who have relatively  minor disabilities. And so I found  

that genuinely, shockingly, given  the  statutory language , and I'm 

wondering what kind of  resources there. Is there a system  or formal  

appeals process? How do we identify  those counselors that are turning  

our people away in large numbers  without there being some sort of  

feedback or communication loop to  ensure that does  not  happen?   

 

[ Indiscernible - low volume  ]   

 

[ Laughter  ]   

 

The Protection and Advocacy system  and the client assistance program  

are kind of a  package deal. The client assistance  program was funded 

by, I would say,  to provide legal support, both  in training in federal 

assistance  and advocacy for people in the VR  system.  The client 

assistance  program offices, many of them are  in the Protection and 

Advocacy programs  across the  country,  but there are also some  states 

that have freestanding client  assistance programs. And so in terms  of 

an advocacy resource, that would  be an advocacy resource for  families.  

And, Amy  Schurer is the person who does  the  direct support for the 

advocates  across the  country. And, I have done VR for  many years and 

I'm also involved,  at least a little bit. But,  the  law has  required,  

and WIOA strengthens  requirements , for actual hands-on  job experiences 

before there is  a determination. Clear support before  there is a 

determination. With some  of that is to significantly disabled  for 

employment services which is  part  of what 511 is, limiting access  to 

the segregated  workshops is supposed to help on.  In Ohio I think  it 

was, the staff advocate their  just showed that does the  staff advocate 

there just showed  the VR agency, this is the  law.  They  provided a 

couple of job experiences  with supports, and then force  their 

decisions. So again, I don't  want to spend too much time talking  about 

legal rights, but, there are  legal rights.  So certainly, a barrier, we 

talked  about the VR counselors and VR people  not knowing their rights,  

or not  knowing the law. Another huge barrier  is the families.  You 

know, they have, over the years,  gotten familiar with special education  

idea rights, to  some extent, but they know nothing  about what their VR 

rights  are.  So, that is again, probably  a big systemic barrier, lack 

of  knowledge of families of the VR  system.  And, needing to really  get 

that kind  of training.   

 



I would also just like to sort  of throw out something. So, as we  think 

about this larger conversation,  we have had so much great feedback  

about  VR.  I also wanted to try and think  about sort of the transition 

to  further  education. To post secondary education,  and what some of 

those barriers  might be. And, some of the great  things that have been 

mentioned  so far have been sort of lack of  access to meaningful general  

education curriculum. Those sorts  of things. I would also like us  to 

think about that in the time  we  have remaining. Just to throw that  out 

there.   

 

Thank  you, Amanda.   

 

And the next person in the  queue is  

     Nancy Reeder.   

 

My comment goes back to a view  of the previous  speakers.  I was going 

to say, unfortunately  there are  some disincentives into the old -- 

well, it wasn't  WIOA, whatever it was called.  For  vocational rehab. In 

that, though  vocational rehab workers had  a certain positive  closeout 

goals that they were required  to meet. And, I think that was a  

disincentive to  taking on individuals with the most  significant 

disabilities. I think  that particular thing has  been changed in the new 

law. There  were some other disincentives.  I mean, one is, there was a 

state  match required,  and states aren't putting in the full amount,  so 

they are not getting the full  amount of money that they would  be 

entitled to. I mean, that is  another issue with  the law. And, I believe 

there was  an issue with  removing language around the  qualifications 

for vocational rehab  workers. That is in the new law.  So I think,  you 

know, we think of idea and all  of the protections that are in  there, 

but, the vocational rehab  law seems to miss the bone on some  of those  

things. Now, some of those things,  and Ron, it sounds like you know  

more about this than I do,  some  of those have been changed in the  new 

law. I know that my boss has  been going around the country speaking  

with his counterpart at CSA VR who  represents the voc rehab  folks,  

talking and putting a lot  of emphasis  on drafting MOUs to school 

districts and voc  rehab agencies.  And I think that  will help as that 

law gets implemented.   

 

And for people who don't know,  Nancy works for the national Association  

of State Directors of  special education. So, to have the  national  

Association of State Directors of  special education going around  with 

the VR people going around  to talk about doing a good Moran  memorandum  

-- doing a good memorandum  of understanding, that is good.   

 

Yeah, a number of states have  transition conferences. I know they  were 

down at Auburn a couple of  weeks ago, but, they spoke  at the NASDE 

annual conference,  the  CSA VR annual  meeting.  They have been to other  

transitional state conferences.  We have done a lot of work  through our 

IDEA partnership on transition  at the state level, and trying to  bring 

together the state agencies.  It is not just voc rehab and  education,  

but, it is Medicaid. And you all  probably know this way better than  I 

do, because I am not an expert  in voc rehab. Although I will say  in my 

youth,  I spent a year when  I was in social  work school, working as a 



voc rehab  counselor. That was a long time  ago.  I bet you do not know 

that  about me, Ron.    

 

I did not know that. I'm  going to put something in that because  we will 

talk about strategies for  support. So, that is a strategy for success.   

 

Let's finish up on Amanda's question  about any other barriers, or 

specifically  more for college  and preparation. If anyone has any  

thoughts  on that.   

 

The next person in the queue  is Dawn Rudolph.   

 

 Hi,  there.  So, I have two very  different ideas. About barriers  to  

higher education, the first is the  disability services office  on 

campus. Which, I'm sure that  everyone is nodding their  head yes, you 

sort of know that  they are not meeting the needs of  so many students. 

And, tend to often  have more excuses  than results. But, the other  

thing is something that we have  not talked a whole lot  about, yet. And, 

that has to do  with folks who have really complicated  special health 

care needs, who May  be in their younger years have a  medical  home, 

where there is a strong medical  support from their  pediatrician's 

office, or from,  like, a medical home approach to  coordinated 

healthcare, to go off,  elsewhere, to  higher education, like a college  

or community, someplace that is  not  a community. Something that is 

further  away from home,  away from their medical supports,  can be a 

fair  complicating thing. And, that healthcare  transition, at the same 

time that  you are transition from pediatric  to adult care, you are now 

transitioning  away from home, that is an extra  complicating factor.   

 

I think that is such a  great comment. Not only is it highly relevant,  

but also, that overarching theme  of the work we are contemplating  is 

sort  of advocacy and large questions  related to health outcome. So I  

think there is a direct link  to that. Thank you for bringing that up.   

 

Any others in the queue?   

 

The next person  is Carol. One very practical barrier that  we are 

hearing from a lot of students  and from families is that many colleges  

require students with disabilities  to  be reassessed, you know, before  

they can receive any accommodations  on campus. And,  there are often 

long waiting lists  for those assessments. There  are also very costly 

ones for families  paired so, that can often delay  students from coming 

into the college  of his or  her choice. And, can cause a lot  of 

additional dollars as  well. When  those requirements, for those 

reassessments.  And, as  was said, our limited resources,  many colleges 

and universities could  only serve  a fraction, maybe a quarter of the  

students on campus really need  the services, and, disability support  

service officers will tell  you that  we cannot get all of the students  

that need it. We are particularly  doing a  bad job for students with 

disabilities  and students with mental health  disorders.  Because more 

of those  students are being identified or  are coming forward meeting 

services.  They really need services for kids  to come to campus with 

mental  health disorders. And, that it seems  that is a growing 

population on  college campuses.   



 

I was just looking  for the comments sections, and someone  wrote a very 

similar point about  students with ASD and  mental illness trying to get 

appropriate  accommodations, regardless of  how intellectually and 

academically  incompetent they are. And the other  thing is, I just had  

a call in this area, someone from Montgomery  County called me, and he 

has a son  who is trying to transition into  college, and has not been 

reevaluated  since, I think he said the  sixth grade. And so he needs to  

go through that reevaluation process  but the cost  is prohibitive.  So, 

I asked around to people who  know more than I do, and they are  not 

giving me the answer  to that.   

 

Anyone else in the queue? And,  thank  you, Amanda. I have been catching  

those in the chat box. I was not  following, thanks. Anyone else in  the 

queue?   

 

We had Nancy Henderson in the  queue.   

 

Okay, so  the Alabama P&A of courses located  within the University of 

Alabama.  So, literally across  the quad from me is our office of  

disability services.  And coincidently, we have a senior  case advocate 

who left us to go  and work over there. And I have  become a good friend 

of  hers, and we go out occasionally.  And, she has said that something  

she sees  quite often ties  in with the self-awareness, self  advocacy 

and stigma issues that  were raised earlier in the call,  in that 

students will come to the  office, get accommodations provided  for them, 

or the opportunity for  accommodations provided  for them, and then for  

whatever reason, they don't choose  to use them. They don't want to  be 

seen  as different. Either in the eyes  of their fellow students or eyes  

of their  professors. And,  

     you kind of hope that that got left  behind in high school but the 

reality  is that apparently it doesn't and  it perpetuates into college.  

Maybe strengthening the whole idea  of self-awareness and self advocacy  

and getting  rid of stigma concerns might help  those students flourish 

better  in school.  

      

 

Anyone else in the queue before  we go to the next topic?   

 

We have one more in the queue.  Cindy, your line is  now open.   

 

I typed a couple of comments  in the chat box but I think related  to 

some of the issues with office  of disability services is how often are 

frequently  students are told if you need services,  you get six or eight 

visits at the  campus office and then you have  to go off campus  to 

provide those services that you  might need. That is a huge disincentive,  

as Nancy raised earlier, if  you don't have transportation to  get off 

campus but you need to be  able to stay  in school. But also, the fact 

that  for a lot of students who are either  coming from high school and  

have been IDEA eligible or eligible  for services under  504,  you now 

know that you have  to affirmatively go  ask for assistance,  or on the 

other side if you are  a student who acquires a disability  in college, 

you see that statement on the syllabus  that says you have to request 

accommodations,  but it is meaningless if you are  brand-new and just 



acquired a disability.  You don't understand what you have  to do until 

it is too late in college  and you already got those  bad grades. And 

lastly again, I know this  is kind of a random thought, but  just a lack 

of understanding or  willingness to realize that the  IDEA or the  rehab  

act not only applies to the  academic side of college but also  all other 

aspects of the college  experience. The ability to live  in the dorms, 

the ability to be  able to participate in school  activities, and 

frequently, it is  thought of as two separate areas  at the  campus  

community.   

 

Great, thank you. Should we move  onto the next question?  We have  about 

15  minutes left.   

 

I just want to add, I am so glad  that Cindy brought  this up, which was 

acquiring a disability  later on, maybe college or  postsecondary 

education. I honestly had not thought of the  ramifications of that. So, 

thank  you, Cindy, for bringing  that up. And so, we can move on  unless 

there is anyone waiting in  the  queue.   

 

We currently have nobody waiting  in the queue.   

 

What a  perfect time. So, the way that we  thought about doing this is, 

we  started out by talking today about  individual  barriers. And then we 

moved to systemic  barriers. Granted, the  two conversations, it is hard 

to  tease out what is individual or  systemic. But, we saw it as we move  

towards thinking, and this is a  misnomer, this success story, but  

thinking about effective strategies  to Medicaid --  to mitigate the 

barriers. So, we  built our thinking around this to  the individual level 

as much as  possible. And, next call we will  focus on the systemic. In  

other words, we will sort of gather the pieces  of the puzzle first, and 

then we  will try to put them together and  fill a more complete picture. 

So,  in taking some notes, and I'm sure,  I do this quickly, so I 

probably  have not  encapsulated everything,  but the ones I  heard were  

a lack of coordination between the  loss, so there is a disconnect as  a 

federal policy level. A lack of  implementation  of policies. Consistent  

definitions. Someone messaged in  the text box, and I thought that  was a 

really interesting barrier.  That is no doubt out there. I know  that at 

NDRN we have an acronym glossary  because there are so many. And,  those 

are inconsistent across  states.  Transportation, Nancy Reeder  mentioned 

that, that generated a  lot of interest,  definitely in  the chat box and 

also in the conversation.  We had a great  conversation about VR and 

services  of VR. And, VR  providers  and effective information  being 

generated from providers to  participants. And,  we mentioned this 

briefly in the  chat box, the last  message, access to benefits, and  I 

think that is important in high  school and as you begin to transition,  

thinking about your postsecondary  life. And, transportation is a great,  

relevant and  immediate one. And then, sort of the overarching  things. I 

wrote these separately  because I think there are issues  that seem to 

permeate all of this.  And so,  to me, they seem systemic but definitely,  

we can talk about that in an  individual way. Stigma. And then,  lower, 

or low expectations.  And so as we think  about this, if you have any 

examples  or thoughts about how these  overarching themes, I know there  

are systemic themes, but how they  break down into what they look like  

on an individual basis, and ways  that people have effectively use  



strategies to overcome these large  barriers, that would  be great. And, 

you can either use  the phone or the  chat box.   

 

As a reminder if you would like  to ask a  question, press star one on 

your  touchtone phone. Our first person  in the queue is Dawn Rudolph.    

 

Hi, there. I think some of the  individual   solutions that have been 

proven  to be successful so far,  certainly, in  the national Promise 

Initiative that is underway  in different states.  Financial  literacy 

for the student and family  is a big piece for families understanding  

that  gaining employment does not mean  losing all of your benefits, 

losing  your financial benefits and your  healthcare. That is a really 

big  piece. I  will reiterate, what I said earlier,  about disability  

awareness, disability pride, self  determination and self advocacy.  

Those are  huge, SS -- especially when the  system is failing someone, 

for someone  to know what they have a  right to. We mentioned there was a 

training  on civil rights, for folks to know  that, be comfortable 

advocating  for themselves. That is the squeaky  wheel against the 

grease, so that  is really going to go a  far way. Actually, I think I'm 

going  to leave it with those as the first  two things that come to the 

top  of my mind.   

 

Thanks  so much.   

 

The next person in the queue  is  Aldo.    

 

Yes, so, I guess as far as individual  success stories,  you know, 

Disability Rights Texas  is part of an initiative being   funded  by the 

Hawk foundation for mental  health, a local charity here  in Texas. We 

are part of a coalition  of eight grantee partners, and under  those 

eight, there are 42 other  local  community organizations. It is a  huge 

organization that helps to  engage youth and their families  a lot  

better. And, typically, we are just  independent service, community  

service providers, that we  don't really follow  any federal policy or 

anything like  that. So, we try to make our services  as accessible as 

possible. So, a  lot of times we will go and meet  the clients. We 

provide stipends  for people to overcome barriers,  so we give stipends 

for childcare  costs, and also transportation  costs that anyone might 

incur. And,  you know, we provide  services in a way  that engages young 

people. So, Ron was saying  anyone at the age of 24 is young.  I am 23.   

Which is why  the reason I  was able to get a job at Disability  Rights 

Texas is because they were  praying  -- trying to bring more  young  

people in. Like, this does not make sense,  you know, the legal language, 

trying  to ameliorate that and make it more  accessible.  And, we all 

provide services and  give a transition to the independent  process 

model, which is a  research proven, you  know, program, that  helps the 

youth with mental  health disabilities transition into  adulthood. So, 

that is just something  that I work with and  work on.   

 

Those are great examples,  Aldo.  Thank you so much for sharing  that.   

 

The next person in the queue  is  Josie.   

 



Hi, guys.  So, I think that  program wise, what has been seen  as helpful  

in this issue,  self-awareness, self-acceptance,  are the different 

models  of the near care mentoring good one would  be the leadership 

forms, some would  be the self advocates like  [ Indiscernible - low 

volume ].  You know, peers  with disabilities are able to talk  about 

disabilities, and how to  get accommodations. The difficulty  is 

sustainability. And, how  many people can  meet directly -- can be 

directly  addressed through the system, because  it does require that 

smaller groups  work  with mentors. Another thing is that,  mainly in 

Pennsylvania and a few  other  places, there are some disability  

sororities, like  honor societies, that  our colleges that seem to  help 

emphasize  that typical disabilities can be  successful in college. I 

have seen  a lot of people that normally would  not  be open about 

disabilities coming  out and talking about it in order  to sort of be a 

part of a  sorority or get credit. Just a  couple of ideas on the 

awareness  and the  acceptance piece.  

      

 

Thanks. That is so interesting.  I had not heard about those disability  

sororities. Thanks for sharing all  of that  great information.   

 

At this time I'm showing no additional  people in the queue.    

 

Okay. I'm sure the Ron, you would agree  that one of the things that is 

so  exciting  about this work is that  bringing together  all of you who 

have such  different experiences, and to come  from different places and 

backgrounds,  sort of hearing about what he has  experienced and  seen is 

really tremendously powerful  and helpful. If there is nothing else that 

anyone  wants  to add, we can move to the next  slide which is winding us 

down for  this webinar.   

 

And I am still seeing no one  in the queue.   

 

Okay,  great. So  in closing, obviously,  if there  are any questions, 

let  us know. Either now, or ensure that  everyone has my  email address, 

with the endless emails I have  been sending out. They will get  more 

organized and streamlined.  I'm sorry, this has been a bit of  a learning 

curve on our end. The  next webinar will be  May 26. Ron, I don't know if 

we  have a time on that,  yet.  We may not.   

 

I thought it was going to be  the same time as this one. I am  assuming 

that it is going to be  the same time.  Go ahead.   

 

Okay. So, we will be sending  out an email about that. And, I  will also 

send out  the slides, not  that they were that comprehensive,  but they 

might have some good information  on that. And, this webinar is being  

recorded, too. So, if you want  to refer to something, feel free  to  go 

back. You all had  generously sent your bios to me,  which  was 

fantastic. My goal is to send out the bios  of everybody in the education 

group,  so that you all will know who you  are talking about. That is a  

helpful way of getting to know each other.  And also there will be a 

networking  tool for you all. Because you never  know what new 

connections you might  make or when new information you  will learn that 

will be helpful  to your work and  your thinking. And all of this will  



culminate on July 13 in Washington  DC at  our convening. So at that 

convening,  we will bring together the thinking  of the education group, 

and thinking  of the employment  group. And, sort of put them together  

to come up with strategies and ideas  that we hope  will really help with 

transition and sort of  mitigate poverty and health disparity.  In the  

long run, and so much of why I was  excited today, is because a lot  of 

what I heard  was sideloading.  Of blogs, or people, and the work that we  

do. Attitude -- we are excited to  de-silo a lot of that  and  the work. 

Ron, anything to add?   

 

 A couple of side notes, Connie  did say that the email showed the  same 

time for the webinar. And also,  the text notes will be included  as 

well. So for the next webinar,  we are going to continue our discussion  

about strategies, but we also want  to be looking at  success stories. 

Because our  final product, we want  to include the strategies, the 

barriers  to overcoming it, and also a series  of recommendations. So, I 

am  always focusing because  that is all that I seem  to notice, we  want 

to say that teaching is success and  strength and things like that. So  

for the next webinar, put  your thinking has done in terms  of strategies 

for overcoming the  barriers as well as some success  stories that you 

may be aware of.  And that is all I  have, Amanda.   

 

I do have a final thought. Which  is that, knowing there is a tremendous  

amount of creativity and brainpower  on  this call, if people have any 

papers,  or readings that they would like  to  share that they think 

might be helpful  for us as we begin to think about  both the individual 

ways to overcome  individual and  systemic barriers to effective 

transition,  please send them our way and we  can distribute them 

throughout  the group. So, that would  be fabulous. And other than that,  

thank you so much for your time  and agreeing to participate in this  

webinar, and helping us in  our thinking. We are so excited  and so 

pleased that you all have  agreed to do this.   

 

I  echo that. Thank you very much and  we will talk to them in a  few 

weeks. Take care, everybody.  Have a great afternoon. Goodbye.   

 

At five.   

 

Thank you, ladies and gentlemen.  This concludes today's conference.  

Thank you for participating. You  may  now disconnect.  

      

 

[ Event  concluded ]  


