
Please stand  by for real time captions. >> Welcome to the employment 

prep call for July , at this time all participants are  in a listen only 

mode. This conference is being recorded. >>  

     Good afternoon everyone .  I am the deputy director for training and 

technical assistance . We are thrilled that you have  joined us on a 

project,  for the [Indiscernible]  . On  transitioning to college or 

career , with people who have physical and mental disabilities. We are 

going to  have a brief introduction, then  we will talk about the purpose 

of the  meeting.  And how we can structure this meaningful activity.  We 

will talk about  barriers to employment.  

     And then we will start a conversation  about tragedy -- strategies 

to overcome the barriers. The other  person who has been working with  me 

, is Janice Walker who is not on  the call with me today. I will let NDR 

staff introduce themselves.  

 

I just want to talk about ,  what this project is about.  We were very 

happy  to be approached by the Venture  Fund last year. It is their 

desire to  make a connection with disabilities and other communities. In 

particular with, on issues that are not connected to health  

     equity per se. We want to bring together, the communities, and talk 

about  issues related to health. As you know many Americans who  have a 

disability are living in  poverty.  

     And there are many  effects of  poverty that are well documented  in 

the community. They have lower academic success, lower odds of getting 

employment or  having a dangerous job.  They have limited access  to 

quality health care. Poverty, is connected to health equity. And we  are 

working with the foundation  on raising those issues. And we want to 

focus on the transition period especially  with those who have a 

disability.  

     We are looking at educational issues  and what happens when we come 

out  of school that also the cycle of  

     poverty and low employment.  

     What we  set up is that we  thought about people with disabilities , 

30 years ago and , back then people did not believe  that people with a 

disability could  enter the workforce. We  want to have a better quality 

of life in our mission, is to have friends and neighbors with  people who 

have a disability. And  this translates into a better health  outcome. 

And this is what we  want to talk about. I want to thank all of you for  

joining us. I want to thank all of the people -- who have joined us in 

this convening .  We want to articulate the barriers  when transitioning 

to  college. And this is some of the discussion that will happen  today.  

We want to look at barriers and  also gather stories. And we also want to 

have  state and local recommendations,  to improve the multisystem 

coordination. We are very blessed to be working with  so many people on 

this issue. We want to integrate  people with health equity backgrounds, 

work on these issues with the health  background.  

     And we want to work on employment  issues for people who have a 

disability. And this shows you,  fool is on the call -- who  is on the 

call however some people were not able  to join us. This is  the active 

employment team. And  we will get  back to the introductions. We also 

will have two webinars,  

     to look at these issues of employment. And we will be getting 

together here in July in  Washington DC. For today's webinar, is to 

explore individual barriers.  



     And systemic barriers, and how the system can affect many  people at 

the same time. We will also have time today to  shift to these 

[Indiscernible]  . Submit  -- so  I think we can open up the lines. I  

will turn the PowerPoint over to  Cheryl and Amy.  

 

 Thank you. We  thought we would do a quick introduction. There are 

several people who could  not join us today. Because we listed these in 

alphabetical  order. My name is Cheryl [Indiscernible]  and I have been 

here for a long  time working on  employment issues  for people with a 

disability. >>  

     I have been here since December  of 2009 and I work on location will 

of  vacation -- rehab. I am so excited , to be here today. >> I think we 

can go down the list  and do a brief introduction. Statement -- so please 

it or reduce yourselves.  

 

 This is Dalia Say, I lead our disability practice area . We do work  to 

improve employment Outlook -- outcomes. We also  

     have a practice around adult learning . And thank you for inviting 

me I  am so glad to be part of this.  >> Allison, are you on the 

telephone?  

 

 I do not believe Allison has joined  us. >>  

     I know that Brian is here. >>  

     Hello my name is Brian Dooley,  

     most of my work is  in internal work and I have a blog .  

     In terms of disability, I  am a recent new board member in North 

Carolina, and I also do other advocacy work  in the state of North 

Carolina. I share my successes as  well as my roadblocks. I am very  

happy to be part of this.  

 

I believe that Bob is here.  

 

Hello, this is Bob . Technology is so fascinating. I am the executive 

director of  as accessibility for many years.  

     Probably the connection that I can  bring into this activity is from  

our work.  

     Supporting integrated employment services. >>  

     Do we have Richard ?   

 

I am here. I am  from the Institute of leadership. We have a youth 

transition center. We are also the home of a newly founded technical 

assistant  Center and we have another  --  and we also have a number of 

other services. However I have  to let you know that I may have  to run 

leader.   

 

We have Rebecca, who is on our list but unfortunately  she could not join 

us on today's  call. >> Elizabeth,  have you joined us? >> Elizabeth had 

the unfortunate situation of being stuck in a room  in Honolulu Hawaii so 

she may be  traveling right now.  

 

We have Jim Doyle. >> Can you hear me?  

 

Yes.  

 



 My name is Jim Doyle, I am a  location  rehabilitation specialist. >> I 

am glad to be part of this group.  >>  

     Do we have  

     [Indiscernible] ?  

 

I am [Indiscernible--low volume]  >>  

     Do we have Amy ?   

 

Yes. My name is Amy Dreyer and I am from [Indiscernible] and I work on  

barriers for people with a disability. I currently run  a program through 

Kodak, working with the young  people and connecting them to jobs. This  

is a post secondary environment. >> Do we have  my route wrote -- Mia 

Rosenberg? >> Are  -- Our college is part of  the University of Boston.  

I think the reason why,  many asked me to be part of this  group, some of 

the work in my particular  department, we do a combination of looking  at 

a combination of  education and work for  individuals with a disability. 

And a lot of work that I have done  has to do with looking at 

transitioning  for the use -- youth  and making sure that  they have 

access to health care.  

     And with that, I want to thank you so much for  letting me join the 

group.  

 

Fantastic . I think we have  one more person.   

 

Hello  my name is Marie Mann and I work  with children who have special 

needs. I am the point  person for transition work. I collaborate with  a 

few of you in our efforts  

     to support our transition in our youth and thank you so  much for 

including me.  >>  

     This is what the goal of our meeting  is , which is relating to this 

issue. As we said at the beginning of  today's meeting this list will 

probably  expand. We will have additional people  added. We are  

recording this webinar. So those who could not  join us today, good  

     review this webinar prior to July. Hopefully, everyone can  

     participate in the discussion. Please feel free to jump in. This is 

not  your typical webinar. So please feel free to speak out. Or if you 

prefer you may type in  your questions or your comments. >> We hope that 

we will hear from everyone.  

 

 Cheryl, do you have anything  that you would like to add?   

 

No. >>  

     Just to remind you what we want to get  out of this webinar. I do 

not think this group will  have any difficulties, Sherry the  barriers --  

sharing the barriers. >> On the background information that  we sent you 

yesterday, we wanted to provide a catalyst for the  discussion . We found 

articles , that  spoke about the health issues. I love that they included 

a study, that proved [Indiscernible] on the success  of  employment. 

Because if you are employed, it does improve  your health. >> There was a 

quote , that my friend Amanda found. This quote did not have anything to 

do with  the grant or the research that we  are doing. >> Disability can 

result in job loss, and other  challenges. Income poverty can limit 

access to  health care.  Or it -- or working in an environment that is  

     conducive to  



     someone's health.  

 

I want to open it up for discussion.  

     I want to identify some of the barriers. I would like to start with  

some of the individual barriers  that you came across professionally or 

personally .  We just want to identify some of  those barriers. I see 

that all of the telephone  lines are open,  so please feel free to jump 

in. >> And remember  it does not necessarily have to  relate to their 

reading -- the reading because we would like to hear your  other ideas as 

well.  

 

This is Brian. I agree with most of the barriers  that are listed.  

     But I would add one from my experience . It really depends on the 

support  that you have around you. And how proactive they are . My 

original VR counselor is much better than  the one I have now by being 

more proactive.  When I got to college, I was there  because my VR made 

it happen. When I got out of college, I originally said I wanted to be  a 

lawyer your, -- and when they got stuck on that,  

     they did not understand that I wanted  to change. And once I found a  

small job for myself, they wanted  to close my case,  rather than helping 

find gainful  employment. So basically I was  volunteering for the job.  

     Right now I am employed but IM  very much -- I am very much 

unemployed .  

 

Are you  on your own at this point?  

 

I  am, [Indiscernible] .  CNET I -- it was all about the support and  the 

people involved around you.  

 

How'd -- how do you create the support you need?  

 

Bases Murray -- This is Marie I would like to expand the best  support 

surrounding this young person. I would like to go  back to the family. It 

really is the knowledge of the  family and the expectation of the  

family. So the family needs to be knowledgeable  about the services that 

might be  available to the child or youth . And setting expectations. It 

sounds like  Brian had family that -- helped him and I do believe that 

this  is a key component. >> I like the fact that you use the  word, 

expectations this is something we should spend a  lot of time talking 

about.  

     Basically how high or low expectations are for  the individual. 

Because we have to  keep track on what is going to happen. But I agree 

with you, regarding  the expectations. Especially with the VR  

counselors.  

 

 I work with high school students that are  getting ready to transition. 

And having supportive parents does  make a difference. Because it can  be 

so confusing  going from school -- things like who pays for what. I have 

one sibling with a  disability and he is in his 40s  and the services 

that he needs,  are still confusing.  

     Sometimes you have to keep fighting  for services but you sometimes 

do  not know how to to do that. Maybe they have  a job, but they do not 

have the support to  keep that job.  

 



Out of curiosity , specifically going from high school into the world, 

what kind  of involvement have you seen from  different agencies?  

     Things like how it is going to change  eligibility.   

 

It varies  in each state.  

     I have not seen any shining examples. We need to provide pre-

employment  transition strategies. But I will be honest, I have worked  

in a number of states and  sometimes it comes down to the  individual 

counselors and if they  are active or not. Sometimes they had a counselor  

but they were so frustrated they  wanted to do it themselves. >> I have 

heard  that in Maryland and other states  as well.  

 

This is Marie, again.  

     One thing that I focus on is family  engagement. When we talk about 

family we have to egg knowledge  that the fires population -- diverse 

population. There is a difference in cultures and we have to go back to 

expectations. And we also have to recognize with  this population they 

may be an immigrant . Because this limits  their ability to obtain 

information or how to understand  how the system works. And if they have 

limited English proficiency they also have other issues .  

 

And also some cultural issues. We are working with the  Hispanic Chamber 

of Commerce,  but it is very difficult. But culturally,  

     they have a hard time asking for  help.  So we have been struggling 

. With our partners and  

     the Chamber of Commerce and --  

     we do not engage them beyond the  initial information engagement >> 

It is  not highlighting the disability.  

     And this is so true in the Asian  culture. And culture is a major 

barrier. >> This is down yeah -- Donna I want to talk about those 

internships. Sometimes  

     there are  human resource barriers as well. We want to help them 

promote themselves  and to assert themselves. If they come from a sense 

of being  cared for and then transitioning  to self-employment, you can 

make  the transition very difficult. Especially with internships and  

jobs.  

 

Good point. >> I have benefit  

     from some of the relationships that  I've had with the people on the  

call.  One thing that is missing, if they have people who support  them 

they can make an informed decision.  

     Even if we have a program --  

     the person has to have enough information  in order to support the 

person. Especially with the staff that  is working with the people we 

want  to support. In my experience, if you have information, things like 

who should be working  with or advocating -- everybody who touches that 

person should be part of the employment  process. We have to look at the 

person and bring in other  people to the table. Remember they  are going 

to be on the job the majority of the  day. They want to help you and 

teach you the skills  that you need. I think it is all  about people 

development for the  staff. And looking at the services that a  person 

can get. They have some skill sets. We just  had a meeting earlier, and 

one person who is  receiving services had indicated, she  wanted to get 



off benefits. And so some of the top was, -- and so some of us said, how 

can we make this  a natural [Indiscernible] ?  

     You have to wait for someone to  do something for you.  

     Sometimes they have training programs ,  available right there. >> 

This is Brian. I want to point out that there  are people just like me. 

Where I cannot even get my foot  in the door.   

 

Brian,  

     do you have any  additional barriers? >> I think the biggest barrier 

I run up against is, fear. >> On the part of the employer?  

 

Yes.  I think they are afraid that hiring me will  cost more or they do 

not understand  me.  

     Or they do not want to pay me a  rather they want me to volunteer. 

>> Does anybody else have any other  barriers? I  think we have heard 

from everybody -- but I want to  make sure that everyone is included  as 

well. >> This is Bob . I just wanted to mention in the  area of job 

development  -- having a skilled job developer  

     can be difficult. It definitely requires a lot  of training and a 

certain set of skill sets. In Oregon we are creating a workforce that has 

the capacity to deliver  highly skilled job development for people with a 

disability. We definitely see this happening  in the schools. Sometimes 

they are not good  in delivering special education. Or something they  

have not been traditionally told  or accountable. So in Oregon , we are 

trying to create accountability  for quality. And try to move  away from 

transitioning services, things  like cleaning up the cafeteria after  

meals.  Try to move people into  

     dust  -- but we are still at that junction. I think we have a long 

way to go . Especially  getting the best practices developed  at the 

ground level.  With the VR counselors  

     or supported employment assistance.  

 

Bob , this is Cheryl speaking, I think  that was a great point.  One 

thing that I observed over the  years, I think we have things flip flop. 

We pay developers little money and it does not give  them a lot of 

incentive to stay  in the job. I  know there is a effort nationally, 

pushed  

     -- pushing professionalizing the job  developer's -- and  personnel. 

I am wondering if part of the problem is, the fact  that they are paid so 

little.  

     They have actually developed a certification  program, called 

Certified Development  program. What  they are trying to do this at -- 

they want to encourage the  agencies that have these agreements  to 

bracket dies the dedication and the knowledge  and the training that 

people have. To  encourage a higher level of payment  for people who are 

certified , employment support specialist. Do you think that might happen  

-- have any impact  in the state of Oregon? >>  

     There is thus -- I think there are as -- a lot of strategies.  

 

Cheryl, do you know how widely that program  is questioning  -- program 

is?  >> I do the numbers, right now there is about 2700 people  

nationally -- that  have passed the examination. There  is only one state 

that  use this as an incentive when they have a contract  with their 



providers and that is  the state of South Dakota. They have a fee for 

service . >>  

     We had a meeting this morning and  we had an individual that shared  

her story , and I'm wondering if you could  share some of her 

frustrations that she expressed  to us this morning? >>  

     There was a young woman, and a young mother of  two children, who is 

getting services from the DEE and RSA paired and she was frustrated by  

the fact that  the agency is helping her with supported housing and other 

things.  

     But the housing they are able to  offer her, is basically with other  

roommates. And that would be fine if she was  a single individual. But 

she has a family and she is  responsible for her children, so  this is 

not an ideal situation .  She wants to work. She has been a client of the  

RAC  agency for several years. They have  never really developed a plan.  

They have talked about different  things. At one point  she wanted to 

take a nursing training  course. And she was told to get the information,  

how much it would cost and this  is what she did. But  nothing happened 

with that. The  counselor did not do anything further. And it was getting 

closer  to the starting date and she was  under the impression that this 

was  good to go. And the counselor said , we do not have any money and we  

cannot pay for that. What  became apparent to me, I do not believe that 

this  individual has a written employment  plan. And the client did not 

know she  had to have a individual employment  plan. And she kept coming  

up with all of these ideas on how  to move forward, but she was not  

getting the support.  And it seem like everyone was saying,  that is not 

my job. And again I think this goes  back to the critical support that  

everyone should be  on the same page. >> I think that the problem was 

they  were thinking, if she wanted to  

     go to school she would have to give  up her search for a job. Also 

it was  about understanding her rights.  

     And she does face a barrier,  because she does have two kids. And if 

something does go wrong, who could she speak to?  

     And what is available? She wanted some kind of training.  

 

 This is Murray -- Marie , when you  were talking about the VR coach, is 

there a case  worker crushed back -- caseworker? I think all of her 

barriers or  more social services. And there  are more programs 

available. But you need someone who is knowledgeable  and mixed together 

all of these  services. And  I do not know -- certainly with somebody 

with a  disability can have this avenue, but it is a broader issue. It is 

not just having a disability  but it is also the other issues. Sometimes 

we forget that a young  woman, who has young children , and do not have 

the  economic or social support. But this is not different from  another 

young woman who does not  have a disability. I think it is about the 

ability  to get together all of these -- knit together all of these 

services.  

 

I think  it was very clear at that  meeting -- they were well-versed  in 

their specific area. For instance, there were people that advice  

families about things. But they did not know about the  availability of 

the [Indiscernible]  program or the agency . This individual was told, we 

do  not have any anime money -- we do not have any money. And she did not 

know if there was  anybody who could advocate for her. And she was 



frustrated because  of the lack of coordination. Instead of saying, how 

can we come  together to provide you with support?  

 

I want to go back to  something that Brian said. People are looking at 

you as if  you were the cover of the book without  ever opening the book.  

 

Yes , that is a very good analogy. They like to use me  as a poster 

child. [ Laughter ]   

 

 There is nothing more annoying than  that. >> And it does not  even come 

with money. [ Laughter  ]  >> Before I  moved to the next slide I am 

wondering  if anybody has something they would like to  say? And remember 

you may use the  chat box if you would like. >> I just noticed that we 

have a comment  in the chat box. >> Basically  this is a test just like 

walking,  talking and chewing gum at the same  time. [ Laughter ]  >> We 

need confidence professional people .  

     We need to have  specialist who know enough to help  us.  

 

That is  a good point to make . And  these are the things we would like  

to change . When we meet in July in Washington  DC I would like to come 

up with  a concrete list. I want to practice for the job  coaches -- or 

other organizations that can help with [Indiscernible--low volume]  >>  

     This is Jim. I really appreciate this discussion. From what I 

understand or hearing, there is a  

     perception that an individual whether  it is a counselor or it could 

be  somebody at the school or a job  developer and  certainly the 

employer, do you want to work with individuals with a disability. We all 

know that a good teacher  can redirect us with our careers.  

     I have heard good and bad stories.  

     In terms of  their interactions with counselors  or where they have 

[Indiscernible]  .  

     Because maybe just one person they  interactive --  

     help that person transition effectively . Whether it is  work or 

higher education.  And many times they are not connected . And it is 

unfortunate. And depending upon  who that individual work -- works with 

either  at the school or the agency, will have an effect on how 

successful they are. Until we  --  educate all sectors and areas , there 

are going to be preconceived  conceptions . After we heard the story of 

the  woman in Washington DC, I do understand  that a lot of it was a -- 

social services issue . But  I do not think it should be a hit  or miss 

situation. Many times they have the ability  to let someone know or the 

agency or  someone higher up,  

     what they are going through. But many times they are not even  

familiar with their rights. Sometimes they just want to get  the person 

in a low-paying position  

     instead of helping them or listening to what they want . Or give 

them services that will  help the individual be successful. >> We would 

like to figure out these  solutions. >> I see that we have a question in  

the chat. >> Could Amy Dreier ,  

     speak about your experience in training  that developers? >> A big  

barrier that I recognize, for job developers or those who represent 

employers  -- they are not approaching businesses  in a business way.  

Like a  headhunter would represent their  client. And we need  to 

understand marketing and how  to negotiate. And have the skills to show 



the  benefits.  So there needs to be more training and I think a 

certification  will help.  

     And also Curriculum that will match the skills  needed . And I think 

there needs to be  a test so there is consistency. I think this also 

needs to be sent  to the families.  Understanding that job development 

and tells marketing  -- Intel's. I know this sounds simple but I  do not 

think it is  -- many people are not trained. And  sometimes many are 

caregivers. We need people who  have skill in negotiating just like a 

hunted -- headhunter would  for their client. And it varies so much , in 

quality. >> I know that some of the things  that you share with me, --  

if everyone had a certain skill  set. So they could  market what the 

person could do  and not their disability.  

     What is the support they need and  what they do well -- so everybody 

has their own script. >> Exactly  so that they are all on the same  page. 

We have  to have a consistent system. We have to approach the employee  

here with the skill and the talent that people have. It is up to  the 

professional to find out [Indiscernible]  and  what the talent is there  

-- ?  

 

Making  somebody marketable. I think there needs to be more  training. On 

how to represent the  person to the employer.   

 

 This is Brian and I want to point  out, a lot of these  programs are 

designed with people that have [Indiscernible] and I only have  a  

development disability. And it is  very difficult to help someone -- 

difficult to have someone promote me.  

 

Unfortunately there are laborers. >> And sometimes the programs are  

attached to the labels.  >> Does anybody have any  good stories on job 

developers? >> It  is funny that you mention that. I did have a good 

experience. Looking for internships but not  for jobs. Because this 

happened in  college. When people knew me well, they knew my strengths.  

     So I had a good experience. >> One key was the fact that they  knew 

do better?  

 

Yes . >> My VR  counselor told me to go directly  to the development 

person, which  I did and I followed  their instructions and I never heard  

from them again . They were going  to use my well developed LinkedIn 

profile. But I connected  to them but they did not respond back to me. 

And it has been weeks now . >> Another barrier for  employers that -- we 

have to look at their hiring  process. People personally may say 

something , or they may have had a different experience prior to that , 

with somebody that was represented  in --  a person with disabilities. In 

their minds , they may know what their skills  are. We had in addition to 

add  FCC -- an initiative at FCC, and we told  them they could find a 

person they  wanted. But we want you to make the final  decision on who 

you hire. And it  was their decision. And it is  okay if it does not work 

out with  that person. Just having the  company, [Indiscernible] and we  

can bring you  talent. Submit -- I think it is all about a traditional  

hiring process and not a special  need hiring process.  

 

I agree.  

 



 We are collecting information. It  is moving from a deficit to  a vision 

-- I guess for the young people.  

     It is about development.  

     And I think it needs to begin in  early childhood. We have to focus  

as the child grows we have to identify the skill sets  that will benefit 

the child. Then you can be able to contribute. That is more strategy.  

 

 Great point.  As we were talking  about, matching the skills of the 

individual , Brian was talking about the internship  and how he had a 

positive experience. I'm wondering if  there is a situation where they  

are doing a better job?  

 

Who  do you mean when you say, they peered speak --  

     when you say, they?  

 

I'm talking about the individuals  that you heard about.  

 

It is hard for me to answer this  question because I have only worked  

with one internship program. We  worked with [Indiscernible] trying to 

get  an interim but it is difficult  to find someone who is interested  

in doing that work.  Especially those who are  deaf, because they do 

struggle, moving up in the job.  

     And it can be very frustrating for  them.  To be told they cannot 

move up into a supervisory  position, because of the lack of  the ability 

to communicate.  It is so important to have work experience. And if they 

can  get this early enough, they do not  have to pay -- plate catch up . 

Because we do  have to look at the issue regarding  poverty.  

 

I agree.  

 

You mentioned poverty, and I am surprised  that  one of the things that 

nobody mentioned  yet, people  with disability are fearful of losing 

their  benefits.  

     When we try to protect people's  benefits we are dooming them to a 

life of  poverty. Even if you can earn more money or have assets  you do 

not lose access to health  care. I have heard many times,  

     people are less  fearful of losing their cash benefit versus their 

health benefits. If you were on SSDI ,  

     even individuals -- let me  back up a minute. The federal benefit 

raid is [Indiscernible] a month and  that is below poverty level . And 

even if the individual is  receiving SSDI which is  usually a higher 

benefit, it is  still at poverty level.  

     I am curious on how you might think  that would play yet? -- playin? 

The Mac -- I am just kind of curious what  you think about that.  >> I 

think it is all about when they  are in school educating the parent. We 

have to give them all of their  options. We also have to consider 

everything that is available. Sometimes if they are receiving  benefits 

somebody will tell them  they should never look for employment. So they 

need to  gather all of this information continuously. And not all work 

experience has churned out well for the student. Maybe something did not 

work out  for a particular person. Or maybe it  is something that the 

person does  not want to do.  

     When they leave school, they should  not be a snap in time when we 

look  at vocational skills. If you give me a vocational assessment,  



     if my education or vocational training  is not [Indiscernible]   

     I am never going to change in my  assessment. >> If you have never 

liked your job please raise your  hand. >> Any other thoughts on the role  

of benefits and how it impacts  for the individual  to get employment?  

 

This is Brian. In my experience it  is more important to have a SPA then 

my cash. >> Sometimes with  students the parent is also counting  on that 

money that is coming in.  

     I just had an experience last week , there was one  individual that 

was transitioning  

     from high school and he told me,  

     now that my check is going directly  to me my mother wants me to pay  

rent. >> For the benefits  counselor we need well-trained individuals. >> 

It is a very complicated system.  

     I know just enough to screw up  somebody's finances. [ Laughter  ]  

>> I am wondering if there is a connection.  

     Yes we want to utilize the work  incentive. But we  do not want to 

throw them into employment . But I think another piece -- the whole 

financial literacy  piece.  We have to really understand  what happens . 

What happens if you are in a low-paying  job? Clearly I think this should 

be  factored in. It is unfortunate that Liz could not join us today. And 

this information , and there  is nothing worse than this information -- 

misinformation .  >> We  also have the Medicaid buy-in program  that has 

been developed, to support people.  

 

Cheryl  when you were talking about finance . I think for young people if 

they do not know or  knowledgeable about insurance coverage. Even if they 

have an opportunity  for employment, those are the questions they may  

not ask about coverage. And if they have significant health  care need, 

they may not get  coverage. And  likewise , if they do not have adequate 

coverage. And depending on the  conditions they have they may have  

relapses or they may get six  -- sick.  And maybe  they cannot go to 

school Bash  or work --  

     school or wokr   because they are ill.  

 

I think this  has been such a great start. I  feel there is more to stay  

-- say. I do not want to keep  you pass the time that we said we  would.  

We are going to have a second webinar , and we will pick up this 

conversation  where we left off.  

     It will be 1:30 EST May, 25 .  

 

We  should be ready to launch into our  next section. We will send out a  

summary of all of what we said today. We want to make sure that we are  

all on the same page. Are there any questions? Because this is a  good 

time to ask. If not, we can say  

     goodbye.  

 

I have something  to say, if you wake up in the middle of  the night and 

you think to yourself,  I should have said this or that. Please send me 

an  email or you may send one to Amy.  

     Because we are more than happy to  hear from you.  >> In one of the 

emails that I sent  out I have mentioned -- how  you can provide 

additional input.  

     Feel free to email us .  



 

And we want to thank  everyone for their time . And for those on the 

telephone. Bob , I hope you pay your electric  bill so you can have your 

lights  turned on.  [ Laughter ]  >> I do sit in the dark most of the  

time. [ Laughter ]  >> Thank you everybody and have a good afternoon. And 

like I said before , if you come up with anything,  you may email us.  

 

[  

     Event concluded ]  


